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The Leadership Retreat was developed out of an expressed need of some of
our top clients back in 1992. "Doing the work" was no longer the biggest
struggle for these leaders. Dealing with the moral and ethical issues in
business while maintaining their own sanity and well-being was. It is our
observation that it is virtually impossible to gain adequate support and
perspective from inside your own organization for these issues. Only through
honest interaction with peers fighting the ‘'same’ ethical battles in their own
organization can you gain support, perspective and the strength to continue.
Providing a safe environment for this experience is the primary function of the
Mountain Leadership Retreat.
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There is a maximum of 10 participants per retreat.
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